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Results from the 2005 NFATTC Substance
Abuse Treatment Workforce Survey

Executive Summary for Hawar’i

The National Treatment Plan, published in 2000 by the Center for Substance Abuse
Treatment, identifies workforce development as one of five major issues to be addressed in order
to improve the current state of treatment for substance use disorders. Since 1998, the Northwest
Frontier Addiction Technology Transfer Center (NFATTC) has invested heavily in workforce
development, with recurrent needs assessment at the forefront of this investment. The current
report discusses results from the 2005-2006 administration of the NFATTC Workforce Survey.

In the fall of 2005, workforce surveys were sent to a full census of agency directors in
Alaska, Hawali'’i, Idaho, Oregon, and Washington (674 agency directors representing 936
treatment facilities). Agency directors, in addition to completing a survey, were asked to
distribute surveys to clinicians at each facility they managed. A 68% response rate was obtained
across the region, with 459 agency director responses returned along with 1,564 clinician
responses. In Hawai'i, 21 agency directors and 92 clinicians completed the survey, resulting in a
70% response rate. Results provide rich detail regarding the demographic, academic, and
professional background of the substance abuse treatment workforce in Hawali'i, as well as
critical information on important topics such as salary, staffing and turnover, training, and
technology. Significant findings are highlighted for the following topics:

A Workforce Demographics A Staffing & Turnover
A Academic & Professional A Recruitment & Retention
Background A Job Satisfaction & Stress
A Work Detail A Training
A

A Salary & Benefits Technology Access & Use
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Turnover Rates Training

Overall 18% A Results indicate that 100% of directors and 89% of clinicians have participated
in substance abuse workshops or training in the past two years. On average,

Urban core 16% both directors and clinicians report having attended 8 workshops/trainings in

Rural urban fringe 4% ] the past two years.

Large town 48% A Based on self-rated proficiency and training interest in 28 Addiction

Counseling Competency areas, 4 areas are identified as training priorities for
clinicians: co-occurring disorders, drug pharmacology, gender-specific
treatment, and offender treatment

Small town/isolated 5%
rural

Technology Access and Use

A Overall, 100% of directors and 97% of clinicians report having computer
access in the workplace. In addition, 95% of directors and 80% of clinicians
reported having internet access in the workplace.

A The vast majority of both directors (91%) and clinicians (83%) report feeling
proficient using technology to obtain information about substance abuse.
However, a significantly larger proportion of directors than clinicians report
that technology helps them be more effective at their job and that their agency
encourages the use of computers and web-based technology.

Contact Information

A full copy of The Current State of Addition Treatment: Results from the 2005 NFATTC Substance
Abuse Treatment Workforce Survey—Hawai’i can be downloaded from the NFATTC website:
www.nfattc.org, or requested from the NFATTC office. Questions about how this data is being used
can be directed to Dr. Steve Gallon: gallons@ohsu.edu. Questions concerning methodology, data
collection, and data analysis can be directed to Jeffrey R.W. Knudsen: jknudsen@rmccorp.com.





